
 

 

RECENT PUERTO RICO LEGISLATION 

ACT 37 OF JULY 3, 2025 - AMENDMENT TO ACT 15 OF 1931, DEPARTMENT OF 

LABOR AND HUMAN RESOURCES ORGANIC LAW 

Act 37 of July 3, 2025, amended the Puerto Rico Department of Labor’s Organic Law to authorize 

attorneys in its Bureau of Legal Matters to represent non-union employees in private arbitration. 

Previously, Bureau attorneys were only allowed to represent employees before the Department 

itself, or in court proceedings. This amendment allows for free representation for employees in 

private arbitration as well, making it more accessible – and therefore more likely – for employees 

to litigate in this forum.  

ACT 26 OF JUNE 12, 2025 – AMENDMENT TO THE 21ST CENTURY VETERANS’ BILL 

OF RIGHTS 

Act 26 of June 12, 2025, amends the Puerto Rico 21st Century Veterans’ Bill of Rights (Act 203-

2007. It provides that the established preference for veterans in recruitment or promotion over 

other equally qualified candidates (academically, technically or in terms of experience) extends to 

every available employment opportunity. The amendment also sets forth that the notice 

requirements to the Veterans’ Attorney Office of all available competitive employment 

opportunities apply to private as well as government entities. This includes regular, transitory, 

temporary, or part-time work. 

ACT 29 OF JUNE 23, 2025 - AMENDMENT TO ACT 427 OF 2000, LACTATION 

PERIOD 

Act No. 29 of June 23, 2025, amends the Puerto Rico Act to Regulate the Breastfeeding or Milk 

Extraction Period (Act No. 427 of December 16, 2000) to explicitly prohibit employers from 

considering the use of time to breastfeed or extract milk when evaluating the efficiency or 

productivity of breastfeeding employees. It also prohibits employers from retaliating or taking 

adverse employment actions against them, either by reducing their work schedule, reclassifying 

them, modifying their work shifts, or requiring them to make up the time used to breastfeed. Any 

time used to breastfeed or express milk may not be considered when deciding whether to provide 

salary increases, promotions or bonuses.  

Finally, the Act provides that its provisions must be interpreted in the most favorable way to the 

employee and emphasizes that employers should not obstruct the exercise of rights under the Act. 

 

 



WHAT TO LOOK OUT FOR: SENATE BILL 476 – TO ADOPT A BREASTFEEDING 

CODE 

Senate Bill 476 (“SB 476”) was approved by the PR Senate on June 24, 2025, by the PR House of 

Representatives on June 25, 2025 and sent to the Governor for her signature on July 2, 2025.  

This bill proposes to establish a Puerto Rico Breastfeeding Code to consolidate all existing 

legislation and norms regarding breastfeeding applicable to private employers and government 

institutions, particularly including the aforementioned amendments by Act 26 of June 12, 2025. 

Regarding private employers, the bill incorporates the Guidelines on the Acclimatization of 

Lactation Rooms (Guidelines) published by the PR Women’s Advocate Office, which includes 

extensive requirements on the adequacy of lactation rooms. 

We note that there is a difference between the provisions of SB 476 and Act 427 regarding the 

duration of the breastfeeding period. Act 427 requires employers to provide an hour-long 

breastfeeding period for those working a full day and a thirty-minute breastfeeding period for those 

working part-time days of at least four hours. In addition, Act 427 makes an exception for small 

businesses (as defined under the U.S. Small Business Administration), requiring only a thirty 

minute breastfeeding period, even for those working a full day. In contrast, SB 476 provides for 

an hour-long breastfeeding period, regardless of the duration of the work shift or the size of the 

business.  

If approved, all existing regulations in effect not contrary to the provisions of SB 476 will remain 

in effect until revised within 180 days of its approval. SB 476 would also increase fines up to 

$10,000.00 per violation.  

If the Bill is signed into law, the Women’s Advocate Office and the PR Department of Labor would 

have to create interpretative regulation within 90 days of its approval.  

If you have questions or need assistance, please contact us.  

 

Juan C. Pérez Otero 

jcperez@pmalaw.com 

(787) 274-5252 

 

Héctor Santaella Santé  

hsantaella@pmalaw.com 

(787) 274-5254 

Diego Murgia Díaz 

dmurgia@pmalaw.com 

(787) 773-6038 

 

María Isabel Rey Cancio 

mrey@pmalaw.com 

(787) 274-5243 

 

Rosangela Sanfilippo Resumil 

rsanfilippo@pmalaw.com 

(787) 274-4929 

Lorena Y. Gely Rojas 

lgely@pmalaw.com 

(787) 274-5247 

 

Giovanna P. Moreno López 

gmoreno@pmalaw.com 
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